EEOP Short Form

SHERIFF"S DEPARTMENT

Tue Nov 17 11:45:07 EST 2009

ADOPTED BY LIBERTY COUNTY COMMISSIONERS COURT ON NOVEMBER 24, 2009.



§tep 1: 'lntroductory Information

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Radio Upgrade Project

Liberty County Sheriff's Dept.

Local Government Agency

2400 Sam Houston
Liberty, Texas
77575

Dennis Odell

1923 Sam Houston
Liberty, Texas
77575

Wendy Williams

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

2009-DJ-BX-0375
$17,254.00

936-336-4516

202-514-7842

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Patrol Car Dash Cam Upgrade

Project

Liberty County Sheriff's Dept.

Local Government Agency

2400 Sam Houston
Liberty, Texas
77575

Dennis Odell

1923 Sam Houston
Liberty, Texas
77575

Esmeralda Womack

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

2009-SB-B9-0814

$70,931.00

936-336-4516

202-353-3450

Policy Statement:

"See Attachment”
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Step 4b: Narrative Underutilization Analysis
In reviewing the Utilization Analysis Chart, the Liberty County Sheriff's Office made the following observations:

1) In all categories there is an under-utilization of minorities and women.

In keeping with the Liberty County Sheriff's Office policy and strong commitment to having a workforce that reflects the
community it serves, the Liberty County Sheriff's Office will again examine its recruitment and retention practices in order
to determine if there may be additional ways to attract more minorities and women to all positions.

Step 5 & 6: Objectives and Steps
1. Target minorities and women in police recruitment.

a. In addition to the contracts with University of Houston-Downtown who regularly confers with department ranking
officers about all minority and female candidates and a standing offer of employment to those individuals who also
meet educational and personal background objectives, the department will reach out to other educational institutions
of higher learning to seek out similar individuals in criminal justice programs.

b. Review current hiring practices to determine if such practices should be modified or changed to improve minority
participation. Based on feedback, modify and/or change current policies to include these new methods.

¢. Continue to conduct exit interviews on all officers that voluntarily leave the Liberty County Sheriff's Office to
discover if there are any other policies that would affect the makeup of The Liberty County Sheriff's Office.

2. Identify any barriers in recruitment that might deter minorities and women from applying for entry-level
Sheriff Office positions

a. Participate in local and area job fairs in order to encourage minorities and women to consider a career in law

enforcement.
b. Send a recruitment person/team to the local high schools to make presentations in order to stress career

opportunities for minorities and women.

Step 7a: Internal Dissemination

1. Distribute a hard copy of the EEOP to all employees in their pay envelopes.
2. Make it known that a hard copy will be available in the HR department.

3. Post a copy of the EEOP on the Sheriff Department's bulletin board.

Step 7b: External Dissemination

1) Post a copy of the EEOP on Liberty County's web site.

2) Notify all contractors and vendors that do business with Liberty County Sheriff's Office, that a copy of the EEOP is
available upon request.

USDOJ, Office of Justice Programs, EEOP Short Form page 3 of 7



£ 40 ¢ ebed wiog poyg 4o33 ‘sweiboid easar jo o ‘roasn

uoddng aAljeiS|UIWPY
%0 %0 %0 %0 %0 %0 %€E8 %0 %0 %0 %0 %0 %0 %E8- %/# UORBZIIN
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %004/t %/# S0
%0/0Q %0Q/0 %0/0 %0/0 %0Q/0 %0Q/0 %E8/0L %0/0 %0/0 %Q/0 %0/0 %0/0 %0/0 %L\iE Yol SUOPHIOM
UIOMS
-UON :S3J1AIaG 3A)}03}01d
I~ %0 %0 %0 %0 %l %E- %02~ %0 %0 %0~ %0 %6 %6- %l€ %4 UOREZIIIN
%0/0 %0/0 %0/0 %0/0 %L4/SL %9/02 %0€/0EE %0/0 %0/0 %0/t %0/0 V37017 %eH/SEL | %OV/StY %/# 83104 J0gET UBNIAID
%0/0 %0/0 %0/0 %0/0 %0/0 %€/ %0L/E %0/0 %0/0 %0/0 %0/0 %ELIY %E/L %l L2 Y%/# 9IOJNIOM
SI820 |oljed
-UJOMS :S3DIAIBG BAJI8}014
%0 %0 %0 %0 %8~ Yol~ %2\~ %0 %0 %0 %0 Yol % %te %ol# UOHBZNIN
%0/0 %0/0 %0/0 %0/0 %8/SS %4108 %0¢/StL %0/0 %0/0 %0/0 %0/0 %910V Y%Lt %655\ Y %/# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %6/C %0/0 %0/0 %0/0 %0/0 Y%bit Y%ob/L %EB/61L %/# SAIOPIOAN
$|eIH0
-UJOMG :S3DIAIAG 3A|19310.d
Y% /4 UONBZIN
%0/0 %0/0 %0/0 %0/0 %L 1/0L %¥/SC %2Z¥/092 %0/0 %0/0 %0/0 %Y %2/S1 %2/S1L %L€/522 %/# S70
/0 /0 /0 0 10 /0 {0 0 /0 /0 /0 10 /0 /0 Yel#t SAUOPIOM
SuUBIdIUYIY
Yot HONBZILN
% /ST %070 %0/0} %1/S2 %¥/0C1 %2/0S | %PS/09G'L %070 %0/0 %0/t %0/0 %2C/04 %LI10% %¥€/066 %/# S0
/0 /0 /0 10 10 /0 /0 0 0 /0 0 /0 /0 /0 %l# OO
S|Beu0}853)0.d
Y%t uoneziun
%0/ %070 %0/0 %0/0 %€/08 %LI0E | %BE/SED'L|  %L/SH %0/0 %0/0 %0/¥ %2/0S %LI0E | %eCS/SLE'L % S0
/0 10 /0 /0 10 /0 /0 /0 /0 /0 /0 /0 /0 /0 Yal# BIIOPIOM
- siojensiuiwpy/sierdiyo
Iapuejs| Jepue(s|
olpoed aAneN oyioed angeN
saoey B0 10 ENSElY | ueduswy saoey JayiQ 10 eYSElY | UBdUBWY
alop UellEMEH 0 ueipy| ueduy oufe aIop uejlemey lo ueipy| uedY oupe sauobaies gor
loom] aAleN ueisy ueouswy | Joyoe|g [JoojuedsiH| SHYM loom]| aAleN ueisy UEDUBWY | Joyoe|g [JoowedsiH|  SNYAA
S|ewa BT

sexa] ‘Auno) Auaqi :31a)4ely J0qe] JUBAIIBY
Heyd sisAjeuy uonezyin



£ 40 G eBed w04 Loys 4033 ‘sweiboig Bonsnr Jo YO TOASN

Y%Ht Uoneziin
%0/v %0/0 %0/02 %0/02 %L/SS9 %b/0LE |%ETISOEC| %0/02 %0/0 %0/S¢C %0/01 %./069 %6/GE6 | %6Y/ST8'Y %t S0
/0 10 /0 /0 /0 /0 /0 10 /0 /0 10 /0 10 /0 Yol# SUOPIOM
80UBUIJUIEN/ODIAIIG
%/ uoneziin
%0/0 %0/0 %0/0L %0/0 %0/¥ %0/01L %E/091 %0/v %0/0 %0/01 %0/S2 %S/0Ve | %LLISLS | %08/0EC Yy %/# S0
/0 /0 /0 10 10 /0 /0 /0 10 /0 /0 /0 /0 /0 Yol# SVUODIIOM
HeIJ pajIns
Y%t Uoneziin
%0/v %0/0 %0/0¢ %L/0v %9/0S€ %S/S8C |%V9/0L6'C}  %0/0€ %0/0 %0/0} %0/S1 %1/59 %1L/IG8 | %12/S0EL %Ht S0
/0 10 /0 /0 /0 /0 /0 /0 /0 /0 /0 10 10 /0 Yo/# BAOPLIOM
13pue;s| 18pue|s)
oyoed 9ANEN ayloeyq anneN
saoey 18Y10 10 BySEly | ueouewy saoey 1By 10 Bysely | ueduswy
sauobajen qor
TG ueleme 10 uejpu| uBdLY oupe aIoN ueyiemeH 10 uelpY| ULy oune’
10 OM) angeN ue|sy ueouawy | Joyoe|q |loowedsiH| 8NYM 10 OM] SAllEN uelsy ueduawWy | Joyoe|g |[Jo ouedsiH|  3UUAA
alewa

SieiN




£ 0 9 ebed wio4 Hoyg do33 'swesboig sousnp jo 82O rOAsN

%ELIY %ElL %1472 %%l#t @DIOPLIOA
% %0/0 %0/0 %E/L %0L/E %0/0 %0/0 %0/0 %0/0 A
%0/0 _ %0/0 * %0/0 i %0/ _ b % A _ ﬁ ﬁ i ﬁ il
-UJOMS :SB8IIAISS BA1D0)0.d
%0/0 %0/0 %004/} %/# S2I0PLIOM
% % %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %
%0/0 T_\ooa * %0/0 ' % oa\_ A p A i A ﬁ i i _ _ 7 J o
%0/0 %0/0 %004/} Yottt SAIOPIIOM
% P %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 o
%0/0 i %0/0 , %0/0 — \Doa\_ A F A _ A ﬁ i _ L ; ﬁ e
%0/0 %00L/Z %/# S3IOPLIOAA
o 9 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %
%0/0 i %0/0 i %0/0 _ %0/0 %0/0 i A _ ﬁ A i _ \_ ; ﬁ o
9 %¥9/L %/#t SOIOPLIOAN
P %0/0 %81/1Z %0/0 %0/0 %0/0 %0/0 %611 %6/1
%0/0 ~ %0/0 , %0/0 — o\aoaL %0/0 ; % ﬁ A ﬁ A ﬁ , _ , ; , o
9 9 %00}/2 Yl BAIOPLOA
%0/0 i %0/0 _ %0/0 7 %0/0 4 %0/0 ; %0/0 _ %010 7 %0/0 %0/0 i %0/0 _ %0/0 %0/0 H %0/0 ﬁ b o o
P %0/0 %0/0 %00L/9 %/# SAIOPIOA
0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %%0/0
%0/0 _ %0/0 _ %0/0 i A i A ; A ﬁ ﬁ i _ _ * g 7 el
lepue|s| Japue|s|
aij1oed aAneN a1)i9ed aAjeN
580EY Py Jo B)Se|y uBJLBWY saoey Jaylp 1o eysejy uedUsUly - sauoBaieo qor
aIo0N UBllBMEH 10 ueipu} UuediY oupen 30N uellemeH 1O ueipuy| uesuyy cM a._m | N
Joom| SANEN ueisy uedsuawy | Joyoeyg |JooledsiH|  8Nym loom) aANEN ueisy ueousuly | Jooelg |40 0 IH IYAA
ajews4 oley

peys) yuey Lobajes Juawaaiojug me]




| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

[signature] [title] [date]
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EQUAL EMPLOYMENT OPPORTUNITY

Liberty County is an equal employment opportunity employer. No member of the Commissioners Court of Liberty County or
any Department Head or employee may fail or refuse to hire or may discharge any individual, or otherwise discriminate against
any individual with respect to compensation, terms, conditions, or privileges of employment, because of such individual's race,
color, religion, sex, national origin, age, or disability; or to limit, segregate, or classify employees or applicants for employment
in any way which would deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect
the individual's status as an employee, because of such individual's race, color, religion, sex, national origin, age or disability.

DISCRIMINATION AND HARASSMENT

Discrimination and Harassment is Strictly Prohibited

Liberty County expressly prohibits any type of unlawful discrimination or harassment based on an individual's race, color,
religion, sex, national origin, age, or disability. Actions, words, jokes or comments based on an individual's race, color, religion,
sex, national origin, age, disability or any other legally protected characteristic will not be tolerated.

Sexual Harassment
Unwelcome sexual advances, requests for sexual favors, and other verba! or physical conduct of a sexual nature when:
Submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment; or

Submission to or rejection of such conduct by an individual is used as the basis of employment decision affecting such

individual; or

Such conduct has the purpose or effect of unreasonably interfering with an individual's work performance or creating an
intimidating, hostile, or offensive working environment.

REPORTING VIOLATIONS

Employees who believe that they have witnessed or have been the subject of discrimination, including harassment or
retaliation, must report the alleged act(s) immediately to their supervisor or Department Head.

If for any reason, the employee is not comfortable making a complaint to the supervisor or Department Head, the complaint
should be made to the County Attorney’s Office.

A prompt and thorough investigation of the facts and circumstances of any claim or discrimination, including harassment or
retaliation, will be conducted. Confidentiality will be maintained to the extent possible without compromising the
investigation. Appropriate corrective action will be taken. While the County cannot control the actions of outside parties, such
as County vendors or patrons, employees who believe they have witnessed or been the subject of discrimination by an outside
party, including harassment or retaliation, must report the alleged act(s) as required herein.

RETALIATION

Retaliation of any kind against any employee who makes a complaint of discrimination or harassment or against any employee
who participates in any investigation of a complaint of discrimination or harassment is strictly prohibited.

CONSEQUENCES FOR VIOLATIONS

Employees who violate any portion of this policy are subject to disciplinary action, including termination.



